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Purpose of Presentation
• This presentation will provide an update on 

graduation outcomes conferred during the past five 
academic years.

• Topics
• Counts of awards
• Time to Degree (Average Units Earned at Graduation 

and Average Terms Enrolled at Graduation) 
• Multiple Awards to Students
• Unduplicated Student Awards
• Subsequent Transfers
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Presenter
Presentation Notes
This presentation will provide an update on graduation outcomes conferred during the past five academic years.
Topics covered will be Counts of awards, Time to Degree (Average Units Earned at Graduation and  Average Terms Enrolled at Graduation) Multiple Awards to Students, Unduplicated Student Awards and Subsequent Transfers.




What Five Years of Data Revealed:
• Counts of awards have increased 

• Student units earned and terms enrolled at time
of graduation decreased

• Students earning multiple awards have increased

• Students earning an award and subsequently 
transferring increased 
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Presentation Notes
This presentation will provided evidence in support of these points:  Looking at the past five years’ of data, student awards have increased, the average of units students earned and the terms attended at time of graduation have decreased, the amount of students earning multiple degrees has increased, and the count of students earning an award and subsequently transferring has increased.    



Strategic Planning Context
Strategic Goal 2: Student Success
The District will provide clear pathways and support for achieving 
certificates, degrees, and transfer.

• Objective 2.1: Increase number of AA/AS awards by at least 15% annually.

• Objective 2.2: Increase number of certificates completed by at least 15% 
annually.

• Objective 2.3: Increase transfer to four-year universities by at least 15% per 
year.

• Objective 2.6: Reduce time for degree completion for part-time students 
from 6 to 3-4 years and reduce time for degree completion for full-time 
students from 6 to 2-3 years.

• Objective 2.7: Reduce number of units for degrees to not exceed 15% 
above required number of units (reduce by 3 units per year).
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Presenter
Presentation Notes
These datapoints are important because they help us to understand how we’re doing relative to our District Strategic Goal #2: Student Success. Objectives 2.1 through 2.3 look to increase the counts of Associate Degree, certificate and transfers, while Objectives 2.6 and 2.7 are related to decreasing the time and units students spend in earning their degrees.  With this context, let’s begin our examination.



RCCD Awards and Certificates, 
2016-17 through 2020-21 
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Presentation Notes
This chart shows the changes for Associates Degrees over the past five years.  There was a 66% increase for AAAS, and a 253% increase in ADTs awarded. There was a 51% increase for certificates of 18 or more units, but the less than 18 certificates peaked in 2018-19 and are roughly where they were 5 years ago.




Change in Awards, 2016/17 – 2020-21 
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Presenter
Presentation Notes
This graphic shows the change in awards over the past five years. ADTs doubled from 10% to almost 21%.  The share of shorter certificate awards also decreased during this time period. 



RCCD Awards by College, 2016/17 – 2020-21 

Source: MIS Referential Files
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Presenter
Presentation Notes
This graphic gives a high-level view of awards conferred by college.  RCC increased overall by 84%, while MVC increased 45% and NC increased 80%.



RCC Awards by Type

Source: MIS Referential Files
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Presenter
Presentation Notes
RCC Associate degrees increased steadily during this time period, with a spike noted in 2018-19 for AAAS awards (61%) and ADTs increased 347%. RCC certificates (both longer and shorter) peaked in 2018-19, but the decline for longer certificates is more gradual.




MVC Awards by Type

Source: MIS Referential Files
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Presenter
Presentation Notes
MVC Associate Awards have increased overall, but AAAS degree growth (which was overall 64%) appears stalled in the most recent years, while the ADTs are increasing steadily (170%).



NC Awards by Type

Source: MIS Referential Files
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Presenter
Presentation Notes
Both types of Associate Degree awards at NC have increased over the past five years,  AAAS have increased 80% while the ADTs have grown 180%. 



RCCD Local Associate Degrees 
by Major Ethnic Groups

Source: MIS Referential Files
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Presenter
Presentation Notes
This slide shows the absolute counts of AA/AS awards by the major ethnic groups. The largest group Hispanics increased 75%, while Asian students increased 81%, African American students increased 54%, and White students increased 51%.  Keep in mind that these are duplicated counts of awards earned by these student groups. These are not individual students, but rather, awards.



RCCD ADT Awards by Major Ethnic Groups

Source: MIS Referential Files and COCI files.

37 63 83 106 140
45 49 64 79 119

377

625

742

1159

1399

114
162

245
305

395

0

200

400

600

800

1000

1200

1400

1600

2016-17 2017-18 2018-19 2019-20 2020-21

Asian African American Hispanic White

12

Presenter
Presentation Notes
This slide shows the absolute counts of ADTs by the major ethnic groups. The largest group Hispanics increased 271%, while Asian students increased 278%, White students increased 246% and African American students increased 164%.   While these percentages are large, the actual counts for some groups are small (but growing). 



RCCD Certificates (18+ Units) 
by Major Ethnic Groups

Source: MIS Referential Files

33 48 61 60 6445 60 72 74 58

479
531

683

597

694

195

283

344

268

335

0

100

200

300

400

500

600

700

800

2016-17 2017-18 2018-19 2019-20 2020-21

Asian African American Hispanic White

13

Presenter
Presentation Notes
This slide shows the absolute counts of Certificates (18+ Units) by the major ethnic groups. The largest group Hispanics increased 45%, while Asian students increased 94%, White students increased 72% and African American students increased 29%.   While these percentages are large, the actual counts for some groups are small (but growing). 



Five-Year Trends of Local Associate Degrees, Associate 
Degrees for Transfer, and Area of Emphasis Degrees
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Presentation Notes
Leaving out certificates for the moment, this data on the next few slides comes from our locally-created AOE_ADT dashboard.  This looks at the Associates Degrees and separates them into AA/AS, ADTs and Are of Emphasis degrees.  AOEs make up the majority of awards, increasing 76% in the five-year window.  ADTs grew 254%, and AA/AS degrees increased 30%.  



Five-Year Shares of Associate Awards by Type
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Presenter
Presentation Notes
This graphic shows the relative percentage change in Associates Degrees for the different types. AA/AS decreased from 14.8 to 9.8; ADTs increased from 14.5 to 26.3, and AOEs decreased share from 70.7 to 63.8




Local Associate Degrees by Major Ethnic Group
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Presenter
Presentation Notes
Looking at just the AA/AA degrees, African American student awards increase 40%, Asian awards saw a 24% increase, with Hispanic awards increasing 35%, and awards to White students increasing 22%.



Area of Emphasis Degrees by Major Ethnic Group
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Presentation Notes
Disaggregating Associate’s Degrees, AOE awards saw the following changes in the five-year window: African American increase 56%, Asian 98% increase; Hispanic increase 84%, and White increase 65%.





Time to Degree: Average Units Earned by Award Type
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Presenter
Presentation Notes
This slide shows the average units earned at time of award for the different award types. While all types are experiencing declines in the time period, specifically from 2016-17 AA/AS and ADTs decreased 6 points, AOEs decreased over 7 units. 

Recalling the former slides that demonstrated the overall increase in Area of Emphasis degrees, it might be confusing why this can if the average units earned have been decreasing.  As a possible explanation, the majority of our AOEs have a lot of overlapping courses which allow students to earn multiple degrees very easily. Other community colleges have a stricter academic requirement for earning multiple awards, such as 9-12 separate and distinct units in major.




Time to Degree: Average Units Earned –
Local Associate Degree by Major Ethnic Group
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Presenter
Presentation Notes
This takes the previous slide and shows the decrease in earned units by ethnic group for the AA/AS only. Specifically, African American decreased 1 unit, Asian decreased 3.2, Hispanic decreased 4.1 and White students decreased 8.5 units in accrued units at the end of the time period. 



Time to Degree: Average Units Earned –
Associate Degrees for Transfer by Major Ethnic Group
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Presenter
Presentation Notes
This slide shows the average units earned at time of ADT graduation.  Note that the range here is in the 70s and 80s, whereas for AAAS the range was in the 90-100s.  (Specifically, African Americans decreased 6.2, Asian decreased 4.1, Hispanic decreased 6.9 and White students decreased 5.0 units.)



Time to Degree: Average Units Earned 
Area of Emphasis Degrees by Major Ethnic Group
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Presenter
Presentation Notes
Further disaggregating the Associates awards, here are the average units earned at time of AOE graduation.  Again, note the range of units is in the 70’s through the 80s. By ethnic group: African American decreased 8.8 units, Asian decreased 9.2, Hispanic decreased 8.6, and White students decreasing 2.9 units. 



Time to Degree:
Average Terms Enrolled at Graduation, by Award
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Presenter
Presentation Notes
The next set of slides in this series average the number of terms enrolled in the district at the time of award by type.  This measure includes all terms including Summer and Winter.  During the time period, the following changes occurred: LOCAL ASSOCIATE DEGREE: decreased 1.0 term, ADT decreased 0.7 terms, and AOE decreased 1.4 terms.




Time to Degree: Average Terms Enrolled for Local Associate Degrees by 
Major Ethnic Groups
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Presenter
Presentation Notes
This slide shows the average terms enrolled when an AA/AS was awarded.  During the time period African American terms decreased on average 1.0;  Asian decreased 2.1 terms, Hisp decreased 0.5 terms, and White students decreased 1.1 terms.



Time to Degree: Average Terms Enrolled for Associate Degrees 
for Transfer by Major Ethnic Groups
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Presenter
Presentation Notes
This slide shows the average terms enrolled when an ADT was awarded.  During the time period African American terms decreased on average 0.9 terms;  Asian decreased 0.6 terms, Hisp decreased 0.8 terms, and White students decreased 0.3 terms. 



Time to Degree: Average Terms Enrolled for Area of Emphasis 
Degrees by Major Ethnic Groups
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Presenter
Presentation Notes
This slide shows the average terms enrolled when an AOE was awarded.  During the time period African American terms decreased on average 1.3 terms;  Asian decreased 1.9 terms, Hisp decreased 1.6 terms, and White students decreased 0.7 terms. 




Multiple Local Associate Degree Awards to Students 
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Presentation Notes
Since many award recipients receive multiple awards, understanding the extent to which exists is instructive. This is the count of students who earned at least one AA/AS award.  These counts represent multiple students.  In 2016-17 students with multiple AA/AS awards made up 6% of the total AAAS recipients.  In 2020-21, this share dropped to 5.7.

These represent unique students.

Multiple awards= 
Y1= 532+34=566; 34/566=6.0%
Y5= 693+42=735; 42/735=5.7%



Multiple Associate Degrees for Transfer to Unique Students 
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Presentation Notes
This is the count of students who earned at least one ADT award. In 2016-17 students with multiple ADT awards made up 2.4% of the total ADT recipients.  In 2020-21, this share increased to 6.6%. Remember, these represent unique students.
These represent unique students.

Multiple awards= 
Y1= 563+14=577; 14/577=2.4%
Y5= 1826+128=1954; 128/1954=6.6%



Multiple Area of Emphasis Awards to Unique Students 
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Presentation Notes
This is the count of students who earned at least one AOE award. In 2016-17 students with multiple AOE awards made up 33.8% of the total AOE recipients.  In 2020-21, this share increased to 36.*%. Remember, these represent unique students.

These represent unique students.

Multiple awards= 
Y1= 1276+651=1927; 33.8%
Y5= 2090+1220=3310; 36.8%



2+ Local Associate Degrees to Unique Students, 
by Major Ethnic Groups 
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Presentation Notes
These represent the percentage of unique students earning more than one award by major ethnic groups.  In general, all major ethnic groups except White AA/AS recipients declined in the past five years.

African Am from 8.3% to 1.8%
Asian from 6.5% to 3.3%
Hispanic from 6.3% to 5.4%
White from 4.6% to 8.9%



2+ Associate Degrees for Transfer to Unique Students, 
by Major Ethnic Groups 
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Presentation Notes
These represent the percentage of unique students earning more than one award by major ethnic groups.  In general, all major ethnic groups except African-American ADT recipients increased in the past five years.

These represent the percentage of unique students earning more than one ADT award by major ethnic groups.

African Am from 4.7% to 3.5%
Asian from 2.8% to 6.2%
Hispanic from 2.8% to 7.1%
White from 0.9% to 6.3%



2+ Area of Emphasis Degrees to Unique Students, 
by Major Ethnic Groups 
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Presentation Notes
These represent the percentage of unique students earning more than one AOE award by major ethnic groups.  In general, all major ethnic groups except Asian-American AOE recipients increased in the past five years.

These represent the percentage of unique students earning more than one AOE awards by major ethnic groups.

African Am from 33.3% to 34.5%
Asian from 35.1% to 34.7%
Hispanic from 35.2% to 37.9%
White from 31.0% to 36.5%



Duplicated Awards and Unduplicated Students
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Presenter
Presentation Notes
For the most part in this presentation, the statistics have represented duplicated awards.  Examining the extent of students earning multiple awards yields the information in the following slides. The blue column represents all awards (which are duplicated when a student earns multiple awards).  The orange column represents the unique students earning these awards.  When dividing the awards into the students, the average award per student fluctuates from 1.5 in 2016-17 to 1.7 in 2020-21.

Ratio of Awards to students
16-17=1.51
17-18=1.67
18-19=1.74
19-20=1.65
20-21=1.69

When aggregating awards to the student level and comparing to the overall awards totals, these are the ratios.  



Unduplicated Student Award Recipients, by Ethnic Groups 

Source: MIS Referential Files
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Presentation Notes
These are the ethnic distributions of the unduplicated student award recipients. They largely mirror the proportions in the student population. 



Unduplicated Associate Awards, 2016-17 through 2020-21

Source: RCCD AOE_ADT Dashboard; https://app.powerbi.com/groups/001128b8-1a71-459b-ab6b-
41d66e488912/reports/692924a0-fb6e-4375-b0dd-9040980510de/ReportSection8adaf8c350485c30982a

546 559 563
447 477

577
799

978

1373 1683
1586

1883 1965
1844

1744

0

500

1000

1500

2000

2500

2016-17 2017-18 2018-19 2019-20 2020-21

Local Associate Degree Associate Degree for Transfer Area of Emphasis Degree

34

Presenter
Presentation Notes
This chart looks at the unduplicated count of Associate Awards recipients.  Since many students earn multiple awards, the first award is taken and if there are multiple awards in the year, the ranking award is cited.  (The rank order is ADT, AAAS, then AOE.)

These counts will be the basis of other analysis.  

Increases were seen for AOEs (10%) and ADTs (192%) while AAAS awards decreased (-13%)




Unduplicated Associate Award Recipient Transfer Volume

Source: MIS Referential Files, locally created National Student Clearinghouse transfer files
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Presentation Notes
This chart looks at the unduplicated count of award recipients each year, and reports how many transferred (as evidenced by their inclusion in the National Student Clearinghouse).  

The year along the lower axis is the year students graduated from RCCD.  As students could have transferred anytime after graduation, there is a steady increase in the first three years after RCCD graduation.  More recent years do not have the same advantage of time that the earlier years have, so their counts are lower.

Transfer rates for these students are 
16-17: 68.0%
17-18: 66.2%
18-19: 64.6%
19-20: 63.8%
20-21: 51.6%

CAVEAT: this is a more general measure of transfer and doesn’t take into account when a student transferred or their student status in the previous year.  



Percentage of Unduplicated Associate Award Recipient 
Transfer Volume, by Degree Type 

Source: MIS Referential Files, locally created National Student Clearinghouse transfer files
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This chart looks at the unduplicated count of award recipients each year, and reports the percentage transferred by award type (as evidenced by their inclusion in the National Student Clearinghouse).  

ADTs transferred at least 20 percentage points higher than AOE in every year studied.  

The year along the lower axis is the year students graduated from RCCD.  As students could have transferred anytime after graduation, there is a steady increase in the first three years after RCCD graduation.  More recent years do not have the same advantage of time that the earlier years have, so their counts are lower.

Transfer rates for these students are 
16-17: 68.0%
17-18: 66.2%
18-19: 64.6%
19-20: 63.8%
20-21: 51.6%

CAVEAT: this is a more general measure of transfer and doesn’t take into account when a student transferred or their student status in the previous year.  



Unduplicated Award Recipients who Transferred, by Ethnicity

Source: MIS Referential Files, locally created National Student Clearinghouse transfer files
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Presentation Notes
This chart looks at the unduplicated count of award recipients and reports how many transferred (as evidenced by their inclusion in the National Student Clearinghouse) reported by their ethnic group.  

From 2016-17 to 2020-21 

African American students decreased in actual transfers by 11%.
Asian students increased 34%
Hispanic students increased transfer 16%. 
White students were flat – neither increasing nor decreasing.
Other groups decreased 38%.

Remember, this is not the transfer rate, but rate these are a subset of transfers who first earned an associates degree, a subset of all RCCD students. 


CAVEAT: this is a more general measure of transfer and doesn’t take into account when a student transferred or their student status in the previous year.  



Unduplicated Associate Award Recipients who Transferred and Where

Source: MIS Referential Files, locally created National Student Clearinghouse transfer files
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This chart looks at the unduplicated count of associate award recipients each year, and reports how many transferred (as evidenced by their inclusion in the National Student Clearinghouse).  

Steady increases were seen for the first four years of under examination.  For the five year window, we see changes that include 7% increase in transfers to the CSU, 69% increase of these students to the UC.  In-State Private Transfers decreased 15%, Out of State Private and Public Transfers decreased 53% and Out of State Public decreased 38%.  Remember, this is not the overall transfer rate, but a rate of students who earned an Associates Degree and subsequently transferred. 


CAVEAT: this is a more general measure of transfer and doesn’t take into account when a student transferred or their student status in the previous year.  



Observations
• Numbers of awards have increased during the past five 

years, with the share of Associate Degree for Transfer 
doubling. 

• Certificates of 18+ Units continued increase

• Average units earned at graduation have decreased 
between 6-7 units, thereby using fewer student 
resources (time, money, etc.)

• Average terms enrolled at graduation have also 
decreased overall, reducing students’ tenure between 1 
-1.4 terms 
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Presentation Notes
Numbers of awards have increased during the past five years, with the share of Associate Degree for Transfer doubling. 
Certificates of 18+ Units continues increase

Average units earned at graduation have decreased between 6-7 units, thereby using fewer student resources (time, money, etc.)

Average terms enrolled at graduation have also decreased overall, reducing students’ tenure between 1 -1.4 terms 




Observations
• The proportion of student earning multiple awards has 

increased, especially for students graduating with Area of 
Emphasis degrees

• Students with Associate Degrees for Transfer transferred at 
higher rates than students with Local Associate Degrees and 
Area of Emphasis degrees.

• Students who earned an award and subsequently transferred 
increased from 2016-17 through 2018-19.

• Degree earning transfers to the California State University 
increased 7% and transfers to the University of California increased 
69% during the past five years.
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The proportion of student earning multiple awards has increased, especially for students graduating with Area of Emphasis degrees

Students who earned an award and subsequently transferred increased from 2016-17 through 2018-19.

Degree earning transfers to the California State University increased 7% and transfers to the University of California increased 69% during the past five years.




Graduation Outcomes
End of slide deck
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