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1. WHAT IS A DEPENDENT CARE FSA?

A Dependent Care Flexible Spending Account (DCFSA) allows you to set aside a portion of
your paycheck on a pre-tax basis to cover eligible dependent care expenses, supporting
your ability to work or search for employment.

2. WHY SHOULD I PARTICIPATE?

Contributions to the account are deducted from your paycheck before income taxes are
applied, reducing your taxable income. On average, participants save about 30% in taxes
on the total amount they contribute to the account.

3. HOW DO | CONTRIBUTE TO A DCFSA?

After you make your annual election during open enrollment, your employer will evenly
deduct this amount from your paycheck on a pre-tax basis throughout the year.

4. HOW MUCH CAN | CONTRIBUTE?

The IRS sets annual contribution limits at $5,000 for single individuals or married couples
filing jointly and $2,500 for those married and filing separately.

5. WHO QUALIFIES AS A DEPENDENT?

Your DCFSA can be used to cover care expenses for children under age 13 whom you claim
as dependents, as well as for adults or other relatives who are unable to care for
themselves, provided you cover more than 50% of their support.
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6. WHAT TYPE OF CARE IS ELIGIBLE?

You can use DCFSA dollars for eligible dependent care expenses, such as childcare for
children under 13, care for dependents who cannot care for themselves, and services at
care centers, preschools, after-school programs, summer camps, or in-home nannies—if
these services enable you to work or look for work.

7. WHAT TYPE OF CARE IS NOT ELIGIBLE?

Expenses for care of a child over age 13, overnight camp, non-work-related babysitting, and
school fees for kindergarten or higher grades are not eligible.

8. CAN | ACCESS MY FULL ELECTION AMOUNT AT THE START OF THE YEAR?

No, you will only have access to DCFSA funds that have already been deducted from your
paycheck.

9. ARE THERE RESTRICTIONS ON WHO CAN CARE FOR MY DEPENDENTS?

Yes, you cannot use funds to pay for care provided by a spouse, a person you claim as a
dependent for income tax purposes, or a child under the age of 19.

10. HOW DO | USE THE FUNDS IN MY ACCOUNT?

If you have a benefits debit card and your care provider accepts credit cards, you can pay
directly from your account. Otherwise, pay out-of-pocket and submit a reimbursement
claim with the necessary expense documentation.
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11. WHAT HAPPENS IF I DON'T USE ALL MY FUNDS BY THE END OF THE YEAR?

It's important to estimate conservatively during elections, as any unused funds at the end of
the plan year are forfeited. This is known as the use-it-or-lose-it rule.

12. CAN | CHANGE MY ELECTION AMOUNT MID-YEAR?

Typically, you cannot change your contribution mid-year. However, if you experience a
qualifying status change event, as defined by the IRS—such as the birth of a child or a

significant change in your child care provider's rates—you may be eligible to adjust your
contribution.

13. WHAT HAPPENS TO MY ACCOUNT IF MY EMPLOYMENT IS TERMINATED?

Your participation in the plan will end, but if you have a remaining balance, you can still
submit eligible expenses to use up the funds.

Questions?
+1 866-855-2844
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